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First of all we must outline the military who serve in the Armed Forces as volunteers or as hired 

people. 

The service time of the military that work in this regime, only counts to their retirement situation, 

when they get to it at the end of their active life, but in another job. 

AOFA has been strongly debating so that the maximum normal time of contract (6 years in most 

of the specialties) could last until 12 years, and for some critical specialties that could go until 

20years, because it is clear and proven that 6 years is a really small term, most of all because the 

training and knowledge acquirement take great part of their military life. This causes that when 

the military finally get all the knowledge they need they have to transition to availability (the civil 

life). This situation repeats itself in cycles of 6 years admissions, and evidently it harms the Armed 

Forces as well as the financial costs, due to the underuse of the military. 

In the long term contracts (12 or 20 years) AOFA proposed that the right to a retirement pension 

(this is contemplated in the general Law) was acquired. 

In the end of 2010 the Government put out a diploma that altered, not only the maximum time of 

contract for some specialties (pilots, doctors and religious assistance), opposite to what the 

Armed Forces proposed, setting it in to 18years. This showed a clear position against the reach of 

the retirement pension time, because the 20 years won’t be achieved, in the terms that the military 

usually considered. This only helped the military to get the necessary time in another profession.  

Deserving also a great attention from the AOFA, is the status of Colonial War Veterans of 

Compulsory Military Service, involved in the war that culminated in the independence of 

new countries after the April 25th, 1974 (India recovered to itself the area of Portugal's 

possessions, long before and Macau was handed over peacefully to China, right after April 

25th). 

The AOFA has no doubt that the way the state treats the fighters of yesterday will be the 

balance point for fighters of today and tomorrow. 

AOFA's attention focuses, both on the recognition of the dignity of the role played by the 

War Veterans in society and in the legal consecration of their rights because of their 

condition. 

After a long struggle, the War Veterans saw, in 2002, recognized the right to count the time 

of service at risk for retirement purposes, under conditions more favourable than the ones 

that existed. They were also given a very modest (even insignificant) pension, paid 

annually, a little improved for the one who were in the situation of prisoners of war (this 

was paid monthly). 

The social benefits are far from a satisfactory level, the same is true regarding the support 

network for health, essential for those who become disabled in varying degrees, especially 

for those who suffer from stress of war. 

Almost 40 years after the end of the war, there are still many processes for qualifying as 

disabled Armed Forces, waiting for a decision. This recognition would imply the right to a 

special retirement pension and a reasonable amount of care improved in health. 

Also waiting for a decision there are many processes regarding those native people who 

fought on the Portuguese Armed Forces side.  

Sometimes we get the feeling that successive governments are hoping to see these problems 

solved by the death of those who have been waiting for years for a fair treatment. 

Let’s now refer to the situation of the military that belong to the Permanent Staff. 
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Before the alteration of the status that took place in January 1990, the military that belonged to 

the Permanente Staff, stayed in the reserve situation until they turned 70 years old and retired. 

The permanence in the reserve situation presented itself as a benefit to the Armed Forces, because 

they could use these people to fill lacks of personnel in their effective staff. Also it was a good 

thing for the military because their payment was the same as the active military, of the same rank 

and position, and this would count on their calculation of retirement’s pension. 

After all, for those who had the military time of service of 36 years (effective service time to 

which was added the time of special services from their condition) necessary to get their 

retirement pension fully, this value was equal to 100% of their payment in their last active rank. 

The real situation, until 1990, was that the decrease of the retirement pension only took place 

starting at 70 years old. 

In 1990 as a being matched with the Public Function situation of the retirement age of 65, the 

military saw their age limit change to this same age, in terms of retirement transition. 

Nevertheless as many military transitioned to the reserve, as allowed in their status, after 20 years 

of active military service, entitled first to a reserve payment and after to a retirement pension 

(which took in consideration the service time), the politicians decided that: with 9 years out of 

active service and then in 1992 with 5 years out of active service, the military were forced to 

retire. This caused that many military had to retire, although they weren’t yet old, but had the 

36years of service and had the full title to get their retirement pension total. 

In 1990 the Government, being aware that the military were not well defended with the new 

retirement rules, created the Military Pension Fund, to which all military contributed with 1% of 

their monthly salary, and the State should support, using the sale of military patrimony, the 

capitalization effort necessary to the effective service of the Fund, but this was never done 

properly. 

The Fund, through a complement if the retirement pension, should act, restoring to the retired the 

80% that a reserve military (or in active…) putting him in equal circumstances when the pension 

decreased. 

After some advances and set backs, in 2005 new conditions were set to retirement, equal to the 

Public Administration, still they were self guarded by a transition calendar until 2015. 

In practical terms, the younger military, when they reach retirement, will receive around 50% of 

their payment in the last active rank, this only if they reach the 36years of service and the age of 

55years old. This is now necessary, because until 2005 it only required 36years of service or 

55years old, this change won’t happen until reaching that age. 

The real situation is that the military will never be retired until they reach 60 or 65years old. 

According to the norms that were set in 2005, the younger military that transition to the reserve 

situation with less than 36years of service and who are less than 55years old, won’t be able to get 

a retirement pension five years after the reserve situation, if they aren’t 60years old yet. Only 

when they reach that age, will they be able to ask for the retirement situation, and from that time 

onwards they will be entitled to a retirement pension in proportion the their military service time. 

This causes that the military in these conditions won’t have any right to a payment related to their 

service time, starting from the date in which they reach the 5years of reserve time and when they 

reach 60years old. 

With the Law of the State Budget of 2011 a new path was opened to the extinguishment of the 

Military Pension Fund, and this turns the new generations more vulnerable. 

Event the military that have contributed to the Pension Fund, have seen their retirement pensions 

degradation, without seeing compensated the complements that were legally established. For this 

reason the military see with many doubts and indignation feelings the future impositions. 

All this happens in a time when the Government seems to want to push the military to private 

pension funds, and makes us fear the worse, due to the constant changes in markets and the 
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consequent insecurity that comes from it. This goes against all the old age securities and 

guaranties. 

All this happens in a time when Portugal sees applied many violent austerity measures, which 

determined the decrease of the payments of active and reserve military. In the end this will cause 

the decrease of the retirement pension and, also the end of the sickness assistance, which was 

established in the “General Basis of the military condition”.  

In reality the tranquillity of the military that are now working in their missions and the recognition 

that the retired military deserve, for serving their country, aren’t compatible with such an unstable 

security system and sickness assistance. 

For all these reasons it is imperative to make sure that the retired military won’t have less than 

80% of their payment. This should be done through the maintenance or creation of legal 

instruments so that they continue to be equal in rank or condition.  

On the other hand, due to the safety that the military give to their fellow citizens, the State must 

ensure the rights from those who swore to defend the National Values and Concerns even 

sacrificing their lives. 

    
  

 


